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Notifications




@ Reports and Notifications - Source

% Referral from Public Sector
2% Commission

‘Qn WA Police

WA Government
Sector

Source of notifications and reports (n=767)



Subject officer agency

495
52 45
N N e ... e

WA Police* Health Service Local Government Dept Justice Dept Education  Dept Communities Public Transport  Dept Transport & Water Corp Other
Providers Authorities Authority Major
Infrastructure

Notifications and reports received (n=767)

*This higher number reflects the Commission’s broader jurisdiction for WA Police. It covers not only serious misconduct (as with other agencies) but also reviewable police action and minor misconduct.
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WA Government Sector

Allegations assessed as suspected

Source of suspected serious

serious misconduct (SSM) misconduct allegations

WA Government
0,

PSC Referral I4% %

200

allegations that met the
Commission’s threshold of
suspected serious
mlsFonduct were recorded Member of the public | 29% 2
during the quarter

Many more allegations were
assessed during the quarter but

were not deemed to constitute
suspected serious misconduct

Commission's own
proposition

1% &K

Percentages add up to greater than 100% due to rounding



WA Government Sector

Suspected serious misconduct allegations by subject officer agency

63
31 28
23
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Health Service Dept Education Local Dept Justice Dept Water & Dept Transport Dept Water Other
Providers Government Environmental & Major Communities Corporation
Authorities Regulation Infrastructure

Suspected serious misconduct allegations (n=200)



WA Government Sector

Suspected serious misconduct allegations by allegation category

45
32
20
18
11
I I ] 9* 8
. . 6

Unlawful use of Timesheet fraud Travel allowances Assault/abuse Leave fraud Unlawful disclosure Failure to lodge (local Theft/stealing Falsely recording Misusing official
computer Govt) records/reports position in private
capacity

Suspected serious misconduct allegations (n=200**)

* These allegations relate to breaches of The Local Government Act 1995 (WA) which occurred prior to Act amendments introduced 1 January 2026. Breaches of this nature no longer invoke CCC jurisdictional notifying obligations.
**0One allegation may constitute more than one allegation category. Only the most common categories are shown here.



WA Government Sector

g Assessment Decision
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200

A”egations of suspected Refer for outcome Take no action Record outcome
serious misconduct (completed prior)

There are several considerations applied by the
Commission when deciding whether to take action:

seriousness of the conduct

investigative actions taken to date

agency capacity to manage matter appropriately
public interest in undertaking further action.

- J

Percentages add up to greater than 100% due to rounding



WA Government Sector

Allegations referred by allegation category*

Timesheet fraud

I Unlawful use of computer

200 m

Allegations of suspected Refer for outcome
serious misconduct Travel allowances

Leave fraud

Allegations referred for outcome (n=124)

*Top four allegation categories shown only
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WA Government Sector

Outcomes recorded

The Commission recorded agency investigation outcomes for 66 allegations of serious misconduct during the quarter. Of these, over four-fifths
(85%) were sustained.

66

Reason for closure:

Resignation: 2

No findings made: 2
6 L= 1

Outcomes recorded Sustained Not sustained Administratively closed



WA Government Sector

@ Response to sustained allegations @ Sustained allegations by allegation
category

Subject officer
resigned for 3 of 4
allegations

Unlawful use of computer

Timesheet fraud

Misusing official position in private capacity

w

Financial or goods benefit

m Disciplinary action only

m Disciplinary action & improvement action
m Improvement action only

= No action taken

Falsifying records/reports

w

Falsifying medical certificate

.3

Sustained allegations (n=56)

*Top six allegation categories shown only



WA Government Sector

@ Improvement actions implemented* @ Disciplinary actions implemented*

Formal Dismissal Fine Transfer
warning

B - iy

*Actions are shown by subject officer. That is, one improvement or disciplinary action may have been implemented in response to more than one allegation against the same subject officer.

‘H°No

Training / Informal warning Counselling /
development verbal guidance




WA Government Sector

@ Categories of dismissals @ Resignations™

Timesheet fraud During disciplinary process

(4]

Falsifying records/reports

Unlawful disclosure

=

Financial or goods benefit

=

Purchasing card fraud

=

Medical certificate fraud Prior to disciplinary process

Y T

Total resignations (n=14)

Signature fraud

=

Misusing position in private capacity

=

Theft/stealing

Y

=

*In some matters, resignations may reflect personal or professional decisions unrelated to the disciplinary process itself.
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WA Police

Allegations assessed as suspected
serious or police misconduct

Reviewable police
action

1,216

allegations that met the
Commission’s threshold of
suspected serious or police
misconduct were recorded :

Serious misconduct I 6%

during the quarter Police minor
' misconduct



WA Police

Suspected misconduct allegations by allegation category

Driving**
Unprofessional conduct
Body Worn Camera
Arrest / Search

Incorrect handling/storage

Top five sub-categories only

Breaching Failing to act Misusing systems / information Off-duty behaviour Criminal behaviour Claiming fraudulently
policy/procedure/standards
Categories of allegations (n=1,216%)

*One allegation may constitute more than one allegation category. Only the most common categories are shown here.
**This percentage reflects a bulk notification received from WA Police in relation to minor driving breaches



1,216 w

Allegations of suspected
misconduct

WA Police

g Assessment decision

68%

Take no action

&) &

Refer for outcome

Record outcome
(completed prior)

Assessment decision for allegations assessed as misconduct (n=1,216)




1,216

Allegations of suspected
misconduct

WA Police

Breaching
policy/procedure/standards

» Failing to Act

Misusing systems / information

Refer for outcome

Off-duty behaviour

Claiming fraudulently

Categories of allegations referred for outcome (n=235)

*Top five allegation categories shown only
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WA Police

Outcomes recorded

283

*Reason for closure:

* Resignation : 6
* No findings made: 4
* Other: 4

“-E-;

Outcomes recorded Sustained Not sustained Administratively closed Exonerated

*Total greater than 11 as one matter can contain more than one outcome



WA Police

Response to sustained allegations
(by count)

Breaching policy/procedure/standards

Failing to act

Misusing systems / information

Off-duty behaviour

m Disciplinary action only

. . . . Criminal behaviour (on duty)
m Disciplinary action & improvement action

m Improvement action only
No action Claiming fraudulently/Misusing
entitlements

Sustained allegations (n=225)

*One allegation may constitute more than one allegation category.



WA Police

@ Improvement actions implemented* @ Disciplinary actions implemented*

Counselling / verbal Training / development Inform arning
guidance

Reprimand / Dismissal Fine or reduction De
formal warning in pay

g » X

*Actions are shown by subject officer. That is, one improvement or disciplinary action may have been implemented in response to more than one allegation against the same subject officer.



WA Police

@ Categories of dismissals @ Resignations™

During disciplinary process

pMTe

Drugs/alcohol on duty
e O ©

M1

Prior to disciplinary process

Unlawful use of computer

)

Total resignations (n=10)

*In some matters, resignations may reflect personal or professional decisions unrelated to the disciplinary process itself.
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